NHI-RGV Staff Application (Ver. 2014)
Please turn-in by email by  December 1 , 2013 at 3 p.m CST.. It must be submitted as  a PDF file.  Please type or fill in legibly. You must turn in a as a scanned PDF to Paco (paco@nhimail.com) and Greg (gskoneri@gmail.com)  by email. 
Section 1.   Personal Information. Type or print legibly.
Name:___________________________________________________________________  School: ___________________ Grade: _______  

Address: ___________________________________ City:________________________________  TX    Zip: __________________________ 

Cell Phone ______________________ __________________________   Email: ___________________________________________
Facebook: __________________________________________________

Section 2.
NHI Information

Great Debate Year: _____  Great Debate:  Sherman Austin    RGVNHI Country:  ___________________   Event:   MT   CX  O    X


Have you applied to LDZ/CWS? ______________
Which LDZ /CWS will you attend in ‘14: _____________________ 
 Attended LDZ? location and year: __________________________  Attended CWS, location and year: ___________________________ 

PLEASE NOTE: ALL RGV STAFF IS REQUIRED TO GO TO LDZ (IF SOPH) AND CWS (IF JUNIOR WHO ALREADY ATTENDED LDZ).

If you haven’t applied to LDZ/CWS, explain why:  ________________________________________________________________ ___________________________________________________________
Been on RGVYLC Staff before? Y  N 
Division: Ops   Comp.  Curr.   CA.   Dept./Country: __________  Position ____________  Yr____
Sherman 2012  kids only: If you staffed the 2012 Summer Regional Great Debate, what was your role: ___________________________________

Section 3.   Staff Application Information. Answer these questions in the space provided. You can continue on the back of this paper and add continuation sheets. Print legibly. 

1.  Why are you returning to be on RGVYLC staff. _______________________________________________ ___________________________________________________________________________________________________________________________________________________________________________________________________
2a. Staff Preferences (Rank from 1st to 5th): 
____ Competition: home department
____Competition: other dept: which: ___________
_____ Currriculum

_____Operations

_____ Eight Grade Program
2b. Why should you be chosen by your first choice? ____________________________________________________________________________
2c. Why is your last preference ranked last?__________________________________________________________________________________

______________________________________________________________________________________________________________________

3. Briefly list what tangible special skills and talents (other than coaching) that you possess that you would contribute to the region (i.e. photography, web page design,  writing, etc). Explain how they would be of benefit to the region. _________________________________________________________________________________________________________________________________________________________________________________________________________________
4. Do you have any other commitments which would interfere with the Sunday afternoon commitment that you would have to make to be on staff?  If so, please explain how it would interfere and how can your schedule be adjusted to reconcile the two commitments.  ___________________________________________________________________________________________________________________________________________________________________________________________________
5. Briefly discuss the following basic principles of being on the RGVYLC staff and why they are important to our region’s success. Use only the space provided. 
a. Selflessness: ______________________________________________________________________________________________________

__________________.__________________________________________________________________________________________________

b. No one is indispensable. Everyone’s name is written in pencil and no one is larger than the mission.  __________________________________
___________________.__________________________________________________________________________________________________

c. Do YOUR job. ________________________________________________________________________________________________________
_____________ ________________________________________________________________________________________________________ 
___________________.__________________________________________________________________________________________________

d. Respect everyone else’s job and Trust everyone else to do their job. Don’t go around doing other people’s jobs for them. Trust that they will do it and that they know how to do it. Worry about your job. 

___________________.__________________________________________________________________________________________________

e. Radical Responsibility. Each person on the staff is responsible for everything that occurs under his/her watch that is within his/her control. (“It’s my fault.”). We make no excuses.. 
___________________.__________________________________________________________________________________________________

8. Please leave any additional comments you would like to be considered in your application for RGVYLC staff. 
___________________.__________________________________________________________________________________________________

______________________________________________________________________________________________________________________
______________________________________________________________________________________________________________________
HONOR CODE STATEMENT: Leaders who are ethical and honest in all their dealings best serve the community.  All students in the National Hispanic Institute of the Rio Grande Valley—whether staff or participants--are expected to adhere to the highest standard of personal integrity. Each student is expected to compete honestly and fairly with his or her peers. All students are harmed by unethical behavior by any student. A student who deals dishonestly with fellow students may be dishonest in the future and harm the Community.  On my honor, I state that all my answers are my answers and that they represent my personal convictions and that they are honest and true. 
COMMITMENT STATEMENT: I understand the amount of time and effort that is required of the staff of the NHI-RGV. I understand that if I am appointed staff, that I will give a substantial amount of my time and energy to the position for the next this year.  I understand that I am expected to live up to this commitment.  I enter this application and this process fully knowing of the commitment required of me. 

 ___________________________
  ___________________________________________________  DATE: ______________

APPLICANT NAME

   APPLICANT SIGNATURE
PARENTAL STATEMENT:  I/we understand the substantial commitment that our son/daughter ____________________ will have to make should he/she be appointed to the NHI-RGV staff. I/we consent to our child’s participation as NHI-RGV staff. We will support this endeavor in any way we can. We consent to our son/daughter participating in this application and tryout process. We understand that there is no guarantee that our child will receive a particular position or even make the staff.  (Only one parental signature required.)

 ___________________________
  ___________________________________________________  DATE: ______________

PARENT NAME


   PARENT SIGNATURE

 ___________________________
  ___________________________________________________  DATE: ______________

PARENT NAME


   PARENT SIGNATURE

